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TEACHING EXPERIENCE

Roosevelt University, 1996 to present

Graduate Program in Training and Development

Courses Designed and Taught in the Classroom and Online

e TRDV 400 Introduction to Training & Development
TRDV 411 Instructional Methods

TRDV 422 Adult Learning Theory

TRDV 424 Consulting Tools

TRDV 432 E Learning Strategy

e TRDV 433 Organizational Change

e TRDV 435 Organization Development

e TRDV 434 Research Methods

e TRDV 441 Human Performance Improvement
e TRDV 445 Executive Coaching

e TRDV 450 Learning Technologies

e TRDV 451 Instructional Design

e TRDV 499 Masters Project/Thesis

e TRDV 501 Online Teaching


http://www.roosevelt.edu/tourismstudies/diversity.htm

ACADEMIC SERVICE and ACTIVITIES
University Committees and Service

e Schaumburg Advisory Board, 2015-2016

e Faculty Trustee, 2015-present

e Senate Representative, 1996-98, 2007-2009; 2014-2016

e Senate Executive Committee,2014-2016

e Graduate Council 2012-2015; 2017-present

e Graduate Council Executive Committee 2012-2015; 2017-present
e Sub-committee on Learning Engagement (for HLC re-accreditation process), 2003
e Faculty Advisory Board, Center for Teaching and Learning, 2005

e  Faculty Library Committee, 2006-2009

e Distance Learning Committee, 2003-04

e Task Force on Marketing, 1996

e University Faculty Personnel Committee, 1999, 2004, 2013

e Quality Service Task Force, 2001

e Assessment Committee, 1990

e Task Force to Program Review, 2005

e  Program Review Committee: 2005-2007

e Strategic Planning Task Force on Technology, 1997

e Strategic Planning Sub-committee on Distance Learning, 1997

Search Committee Participation

e V.P. Enrollment Management Search Committee 2015-16

e ETSCPS Dean Search Committee, 1997, 2006, 2013

e BGS Faculty Search Committee, 2004-05

e Chief Information Officer Search Committee, 2004

e University College Summer Session Search Committee, 1999

e ETSCPS TRDV Faculty Search Committee, 1997-98, 2001, 2002, 2004
e ETSCPS TRDV Search Committee Chair, 2007



