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This year has nearly come and gone so fast!  This report will fill you in on all the really exciting things 

happening at the college.  It will also show you have we have evolved in the last 4 years of my time here.  

Iôm extremely proud of the faculty and staff, the students and all that we have accomplished together 

during that time.   

 

Of course the newest and most substantial of the changes, and of course the most recent, is our new home.  

After months of planning the designs and working hard to find ways to differentiate our space, keep it 

user friendly for both students and faculty, and make it look truly as corporate as possible, I think you will 

agree we accomplished all of these at some level.  Nothing is ever perfect of course and we are still 

tweaking furniture and key issues, but overall, I think we can call the space a success.  We will know 

more when we begin teaching in the space.  However a recent email from an adjunct teaching in one of 

the new classrooms this summer was ñitôs a dream!ò  At least one happy customer!  

 

We are now training faculty to use the very high tech equipment in the rooms as well as in the changes to 

pedagogy that might be helpful in some of the rooms.  I think the excitement is building for how different 

the pedagogy will be.   

 

Our first open house was July 13 from 10 AM to 4PM.  It was a success, albeit a smaller attendance than 

we had hoped.  However, 60-100 people came by that day and were impressed with our new home.  We 

will have another open house August 13 10AM ï 4PM with a follow on VIP reception for the board 

members, members of the new alumni board and special guests.   I am looking forward to sharing our 

home with students in August!  

 

Sincerely,  

 

Terri Friel 

Dean, Heller College of Business 
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EXECUTIVE SUMMARY  

 

Major Concerns 

A continuing pair of concerns for the university and for HCB are enrollment and retention of all students.  

Graduation rates are also a concern, but less so today than the issue of getting students in the door.  

The budget has been reduced each year for the last three years but HCB has managed to replenish its 

operating budget using restricted dollars.  These restricted dollars are not being replenished however so 

there is some concern for the year after this coming year.   

 

Mark Holtzblatt has resigned and is moving to Cleveland State this fall.  David Nickerson is on temporary 

leave but is not expected to return.  One accounting faculty member and one law faculty member are 

retiring to work on partial loads.  These personnel changes will affect our faculty ratios for FT and PT and 

will affect our accreditation evaluation.  We will no doubt have some comments about these concerns 

upon the site visit.  

 

Reasons for Optimism 

HCB did manage to pay for (with matching funds from the university) at $150,000 advertising campaign 

for the MBA program that appears to be paying off with increases in enrollment over last year.   

 

The Real Estate program was one of ten national programs featured by the Urban Land Institute in its 

December Urban Land magazine in a special section on current trends and best practices in graduate real 

estate education. 

 

International programming, social entrepreneurship programming and sustainability programming are all 

on the increase.  These could use some funding support but even without it HCB has managed to develop 

and expand on these initiatives.  

 

Student internships continue to rise with the help of our Internship coordinator George Seyk.  New 

companies are added every semester and more students are asking about the opportunities.   

 

The Careers College software for student mentoring, plus our mentoring and professional development 

programs, all free to students have given us a wonderful way to support the required business skills for 

success to all students in HCB.  These are all unique to HCB.   

 

New Incubator sites for businesses in Schaumburg, Wabash and for students in Wabash present a unique 

new opportunity for growth, networking and new initiatives for student growth and community support.   

 

The new Wabash building presents new exciting opportunities for new classroom pedagogy.  Faculty 

have been training all summer to be able to use the 2 new Learning Labs on 12 and 10.  

 

We have been approved to search for a new HRM faculty member for 2012-2013.   

 

Summary 

HCB is situated well in the market and has significant opportunities for growth and momentum for new 

changes that further differentiate it.  The financial health of the university will be a major hurdle for this 

progress.  Results can be found on the tables indicated in the list of KBFs that follow.   
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KEY BUSINESS FACTORS (KBFs) FOR HCB 

At the June 2011 Admin Team retreat, the group developed a list of the KBFs for the college.  This list is 

shown below in  Table 1 for 2011 and 2012 This will be used for reporting our annual progress along 

with the strategic goals of the college that should align.   Reporting on the results for each KBF will be 

done in this report when possible.  There may still be measures that we have not yet developed methods 

for data collection.   

 

Table 1. KBFs for HCB 

Factor Expected measure  2010-2011 2011-2012 

Acceptance rate 

Grad 

UG 

% accepted  

55% estimated 

56% estimated 

 

49% estimated 

45% estimated 

Enrollment  

 

# of students/Credit Hours Table 5/6 

Tables 7-12 by 

degree 

Table 5/6 

Tables 7-12 by degree 

 

Graduation Rate (6 yr and 4 yr) 

UG  

Grad 

# students  

Table 14 

Table 15 

 

Table 14 

Table 15 

Retention Rate 

UG  

Grad 

# students persisting each 

year 

   

Table 14 

Table 15 

 

Table 14 

Table 15 

Publication Outcomes # articles, books, 

monographs, presentations, 

conference proceedings 

Table 23 Table 23 

Organizations Touched by 

Continuing Ed and Community and 

Civic Leadership 

# of organizations Estimate 100 

 

Estimate 100, Goal for 2012 = 300 

Executive Education  $ revenue $2000 $6000 (est) 

Funds raised $ donated Tables 20-22 Tables 20-22 

Faculty Serving on Boards # faculty Estimated 11 34 

International Programs 

 

 

# students that travelled 

# MOU* and agreements 

% students enrolled in 

HCB 

# intl faculty 

# HCB faculty that 

travelled overseas 

 

10 

2 

10% 

0 

6 (est) 

 

38 

2 

 

 

6 

3 

Student  

Organizations 

# and names 

# student members 

Table 19 Table 19 

Internships # students 

# companies 

24 

15 

40 

11 

Incubator Residents # companies  2 1 
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LAST YEARôS GOALS AND PROGRESS 

 

Table 2. GOALS FOR AY 2010-2011 

Yellow= some progress, ongoing, Green = completed, Red = no progress, Blue = postponed 

Goal Status 

1. Increase enrollment in the college  Ongoing, not met 

2. Develop new certificate programs in HRM and Sustainability completed 

3. Develop online class offerings Ongoing, progress 

4. Begin development of an international Hispanic focused MBA that 

will include courses in Spain, Chicago and Latin America 

No progress 

5. Build the development base and raise $2 million minimum for the 

college 

Ongoing, not met 

6. Build an office incubator in Schaumburg Ongoing, progress 

7. Develop an entrepreneurship program plan Ongoing, progress 

8. Develop a mentoring program for students beyond the Real Estate 

program 

completed 

9. Expand internships, target for at least 40 students doing internships 

by May 2011 

completed 

10. Prepare pre-accreditation application and apply by May 2011 Completed, returned for 

more information, on hold 

11. Develop new publicity materials such as brochures for programs, 

and a view book for the college. 

Ongoing, progress 

12. Build a new Alumni Advisory Council postponed 

13. Meet with the new Student Advisory Council twice completed 

14. Expand the membership of the Deanôs Advisory Council to include 
subcommittees focused on each discipline we support 

completed 

15. Apply for NSF grant to develop a center for regulatory studies postponed 

16. Develop new international exchange opportunities and work to find 

ways to assist students to experience some international activity 

Completed, ongoing 

17. Work on review and upgrading our programs to reflect new 

business activities and needs 

completed 

18. Search for a new Marshall Bennett named professor  postponed 

19. Search for a new Human Resources faculty member postponed 

20. Search for a new Strategy faculty member postponed 

21. Expand the Goldie Wolfe-Miller scholarship enrollment completed 

22. Seek out new sources of Real Estate funding completed 
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Table 3. GOALS FOR AY 2011-2012 

Yellow= some progress, ongoing, Green = completed, Red = no progress, Blue = postponed 

Goal Status 

1. Develop Investment Management Specialization (use this to see what the market is for this 

area) linked to Exec Ed CFA prep classes 

ongoing 

2. Approve the specialization in Business Analysis linked to Exec Ed certification prep complete 

3. Study opportunities for PT DBA, or Doctorate in Accounting 

(Brian Walker, Henry Silverman, Tom Head) 

abandoned 

4. Online  strategy: put as many as possible UG classes during day onto online format FIN 351, 

FIN/RE 200 

 These classes will also be offered in the summer online as well 

MGMT 360, INFS 

330, ACCTG 304, 

BLAW 201 

ongoing 

5. Online strategy: Grad INFS 401, INFS 430 , MKTG 406, FIN 482, INFS 440 will be offered 

spring 2012 in addition to HR classes currently offered.  Online classes will be available in the 

summer as well. INFS 441 FIN 487 HRM 432 Add global HRM and RE online classes   

Investigate going completely online with MSHRM and look at collaboration with I/O Psych 

INFS 401, MKTG 

406, FIN 482, REES 

411, MGMT 488 

ongoing 

 

6. Flex Grad  Proof of concept: Will initiate new 1CH 2 CH classes.   1CH MGMT 407, 1CH 

INFS 401? Can some of the 1CH parts be online?  

 

Ongoing (revisions 

based upon pilot) 

7. Will pilot graduate boot camp in Spring 2012 Planned for 2 Weeks 

this August 

8. Build the development base and raise $2 million minimum for the college complete 

9. Grow the office incubator in Schaumburg with grant money, build cubicles in a classroom with 

signs etc. Add incubator site for Chicago.  Have a contest for new residents 

complete 

10. Build a coherent strategy for Eship: Parts are: UG degree social eship, Green Teens, social 

eship specialization, Incubator at Schaumburg, member of chamber and partner with SBDC, 

exec ed classes, add MBA concentration 

complete 

11. Work on new PsyD and Inf Tech MBA(cs) graduate programs with other colleges ongoing 

12. Grow mentoring program to 20 mentors with 8- 10 students per 2 mentors  

13. RE has 20 mentors working one on one with students 

complete 

14. Revise the current strategic plan Complete (still need 

approval votes from 

faculty and board) 

15. Develop new international exchange opportunities and work to find ways to assist students to 

experience some international activity 

complete 

16. Continue to review/refine/develop processes and policies to support our current accreditation 

and maintain our status for future accreditation.  

ongoing 

17. Investigate/design an UG boot camp for Fall 2012 for retention of freshmen and transfer 

students 

Ongoing May launch 

Fall 2012 

18. Investigate other ways to train students in skills required for success Platforms is in start 

up/ongoing 

19. Plan the move when details become clear.  complete 

20. Work with faculty, AB and admin team to clarify and familiarize all groups of standards.  ongoing 

21. Investigate some ways to innovate the internship program.  Is the internship included in the 

ways it can be?  

Ongoing (added 

internships to 

schedule) 
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Table 4. Stakeholders for HCB (in no particular order) 

Employers 

Parents 

Alumni 

Local Business Community (not necessarily employers of our students) 

Students 

Faculty 

Advisory Board 

Donors 

High Schools 

Community Colleges 

Clerical and Administrative Staff 

 

 

ENROLLMENT  

Declining enrollment in both Graduate and Undergraduate programs has continued through 2012.  We 

have been working to alter that trajectory through additional summer open houses and marketing.  In the 

summer of 2012, we spent $70,000 from the college matched by the provostôs office for a campaign all 

summer.  Examples of the ads are included below in Figures 1 and 2.  We will continue to use these ads in 

the coming year whenever possible.   In Fall 2011, we were able to increase enrollment of new graduate 

students over dismal projections of 50 to 188 with advertising and extra open houses.  The same activity 

has been redoubled this year.  As of August 3, 2012 we have 75 new students and 45 graduates that 

started during the summer for a total of 110.  The goal for this fall is 194.   

Undergraduate FT and PT enrollments are still lagging the HCB goal.  However, graduate enrollments are 

offsetting this lag and overall HCB is exceeding goal.  Also note that the goals are higher for HCB for 

2012 than 2011.   

 

Table 5.  Graduate/UG FT enrollment as of August 1, 2012 

Fall 2012 

enrollment 

Actual FT  Goal FT % of goal Change from 

2011 same date 

Percent change 

Graduate FT 174 194 89.7% 26 17.6% 

UG FT 377 455 82.9% -14 -3.6% 

Total 551 649 84.9% 12 2.2% 

 

Table 6.  Graduate/UG PT Credit Hours as of August 1, 2012 

 Actual CH Goal CH % of goal Change from 

2011 same date 

Percent change 

Graduate CH 2,151 2,864 75.1% 96 4.7% 

UG CH 1,003 1,278 78.5% -77 -7.1% 

Total CH 3,154 4,142 76.1% 19 0.6% 
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Comments on enrollment issues 

Undergraduates 

For UG enrollment we have a new major in Social Entrepreneurship.   This major has not been well 

advertised.   We are also in the year three of Project Green Teens that may begin to reap the benefits of 

attracting students to this program.  Experience indicates that a three year start up for new programs 

should be expected; especially when there are no advertising dollars for the launch.   

 

Undergraduate efforts have been increased this year with early contacts for prospective students.  We 

started the Heller Fellows program this spring.  Of the students that came, and it was very late in the 

process for this launch, 7 out of 8 said they would be back in the fall.  Upon arrival only 2 had indicated 

they would come.  We believe that this program will result in a change in the impression we can make by 

delivering good information and experiences to both parents and students.  We will do a Heller Fellow 

program this fall for seniors and one in the spring from rising juniors.   

 

 
Figures 1 and 2:  Publicity for Heller MBA program, Summer 2012 campaign 

 

In addition, efforts to improve retention should be easier with the new building.  We will see students in 

the cafeteria, they will be living in the same building and classrooms are integrated with faculty and 

administration spaces.  We expect that this will increase the visibility for both faculty and students and 

create more of a community for new freshmen in business majors.  We also intend to invite students to 

our spaces for events that will encourage them to spend more time with us.  These efforts have been 

proven to help retention by getting students to bond early to faculty and each other.   
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Graduates 

Graduate enrollment has been the focus of our ad campaign.  Due to limited funds we focused on the 

MBA program.  The effect on enrollment for our MS programs does not appear to be significant but we 

may want to focus on these other programs going forward.  In particular the MSA and MSAF are very 

popular.  The MSHRM has seen some significant declines.  We need to hire faculty and sell this program 

because it is still one of our largest programs.   

 

A proposal for the MBA with Latin Studies Concentration is attached in Appendix 1.  This program will 

be a cohort program at a higher cost and entrance standards than the regular MBA.  We expect a strong 

level of interest for this program.   Proposed start up is Spring 2013.  We will target for 15 students in the 

program.  With the growing population of Hispanics, Hispanic businesses and Businesses with interests in 

the Latin World in the Chicagoland region, we believe this program will not only be unique but also very 

attractive to many students who are looking for a significant advantage in this area.  The tuition will be set 

at a higher level and will include all program costs.  We have a good program that will include several 

revised courses to include Hispanic issues, 2 required travel classes (one in Spain and one in Argentina) 

and the HACE leadership program that introduces students to the Hispanic leadership in Chicago.   

 

A proposal for the MBA with a CFA concentration is under development in the Finance area.  This is 

already being requested by our students and jobs with the CFA are lucrative and popular.  The intent is 

another cohort program linked to an Exec Ed test prep for the CFA certification.  This program will also 

be at a premium cost and have higher admission standards for entry.  Development and plans are to be 

done in the coming year.  

 

Iôve received a proposal for renewing the MSIB, Masters in International Business.  At one point this was 

a very popular program.  The revision is to reduce the credit hours and with more international classes 

available, this may be a better degree than previously offered.  We will be discussing this option over the 

coming year.  
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Table 7. Enrollment by year for Fall Semesters 
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Most popular Undergraduate degrees 

Management 

Accounting 

 

Tables 8-12: Enrollment by Degree for MS 

degrees 

Table 8: MSAccounting 

 
 

 

 

Table 9: MS Accounting Forensics 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

Table 10: MBA, all concentrations 

 
 

 

 

 

Most popular MBA concentrations 

Management (191) 

Finance (30) 

HRM (28) 

Accounting (28) 

Real Estate (17) 

Marketing (16) 
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Table 11: MS Human Resources 

Management 

 
 

Table 12: MS Real Estate 
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Table 13: Freshmen Retention  Final Preliminary 

College 
2009 FT Freshmen 

Cohort 
2010 FT Freshmen 

Cohort 
2011 FT Freshmen 

Cohort 

  Major N Returned % N Returned % N Returned % 

Business                 

  Finance 9 3 33.3% 6 5 83.3% 7 4 57.1% 

  Marketing 13 5 38.5% 14 10 71.4% 16 9 56.3% 

  Human Resources Management 2 0 0.0% 0 0 N/A 2 1 50.0% 

  Undecided 20 8 40.0% 17 8 47.1% 15 7 46.7% 

  Accounting 10 5 50.0% 12 7 58.3% 11 5 45.5% 

  Management 20 8 40.0% 9 4 44.4% 9 4 44.4% 

Business Total 74 29 39.2

% 

58 34 58.6% 60 30 50.0

% 

 

Table 14: Undergraduate Retention and Graduation Rates 

 
 

Table 15:Graduate Retention and Graduation Rates 

 
Our graduation rate has held steady over the years.  Since our students take from 4 to 6 years to graduate, 

the decline in enrollment will not be reflected in graduation rates for at least 2 years.   
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Table 16 Transfer Retention Rates 
2009 FT Transfer 

Cohort 
2010 FT Transfer 

Cohort 
2011 FT Transfer 

Cohort 

  Major N Returned % N Returned % N 
Returne

d % 

Business                 

  Finance 13 12 92.3% 10 8 80.0% 11 9 81.8% 

  Human Resources Management 8 7 87.5% 8 5 62.5% 9 7 77.8% 

  Undecided 22 11 50.0% 25 20 80.0% 17 13 76.5% 

  Management 6 5 83.3% 21 16 76.2% 24 17 70.8% 

  Marketing  15 14 93.3% 17 12 70.6% 17 11 64.7% 

  Accounting 29 22 75.9% 22 18 81.8% 32 17 53.1% 

Business Total 93 71 76.3% 103 79 76.7% 110 74 67.3% 

 

Table 17: Fall 2012 Top UG Feeder Schools 

Roosevelt 104 Columbia College 14 

UofI Urbana 50 Bradley University 11 

NIU 31 Loyola 11 

Illinois State Univ 27 NEIU 11 

DePaul 24 SIU-Carbondale 11 

UIC 24 International 10 

Chicago State 19 Michigan State Univ 10 

Western Illinois Univ 15 U of Iowa 9 

 

Retention Rates 

Good retention rates are indicative of a healthy, successful program as well as very positive for our cash 

flow.  Each student that leaves must be replaced using expensive marketing and joining up staff time.  

National metrics that are reviewed by undergraduate students and show up on the FAFSA (Free 

application for student federal aid) final application report include the retention rates of freshmen  at the 

target university chosen by the applicant.  Our retention rate as a university is at about 60%.  National 

averages are closer to 70+%.  We have very high retention rates within the college for graduate and 

transfer students, but our Full-time freshmen rates are very low.   

 

Possible Solutions  

We expect that freshmen will be more often at the college since we are now in the same building as their 

dorms.  We hope to have regular events that will attract them.  We have hosted popcorn and a movie 

(about business) in SCH, and we may extend this to downtown as well.   

 

¶ We have to retention committees, Kristin heads the Chicago one, Brian heads the SCH one, they 

meet and discuss ideas for retention 

¶ Heller Fellows group will be focused on as student leaders.  Possibly work on a student council 

for the college led by these students 

¶ Regular student mixer events where all students are invited to join, some host guest speakers, 

some have giveaways 

¶ Letter to all new students offering a Heller swag item if they come by the office an meet their 

advisor 
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¶ Continued recruitment to free events at Executives Club and other area events as opportunities 

arise 

¶ Advising Weeks  

¶ Special event for new freshmen in Sept/Oct to encourage them 

¶ Participation in all orientation events this summer 

¶ Development of a special freshman class 0 CH but requirements to meet twice a month for an 

hour, work includes RU events, tours, special online training package, leadership and teamwork 

events (due to late date, probably pilot this fall 2012)  

¶ Continued offering of BADM 101 and 102 courses in business and entrepreneurship 

¶ New classrooms that encourage engagement and involvement 

¶ Free mentoring to all students 

¶ Free Careers College to all students 

¶ Regular events on internships, resumes, professional development 

 

SSTUDENT ACTIVITIES  

Study Abroad 

In 2010-11, we had 8 students study abroad at Kent University in Kent, England with Dr. Carl 

Witte and Dr. Sumaria Mohan-Neill to study marketing.  The program went well.   

In 2011-12, we had 32 students and faculty attend a study abroad trip to Paris over spring break, 

6 students and 2 faculty attend a study abroad trip to Krakow in May and 6 French students 

attend our classes in February.   

For 2012-2013, we hope to add Spring Break:  Paris and Madrid, May: Krakow, January 2014  

Melbourne (2 weeks)   

 

Internships 

For the academic year 2011/2012, the Heller College of Business had 44 internships performed 

by students at 35 different organizations. Grad students performed 27 internships and the rest 

were undergrad. Areas where students worked included accounting, finance, marketing, real 

estate, human resources and general management. A little over half of the internships were paid 

and 31 of the companies were new internships for Roosevelt that have never been performed at 

the University before. The following is a list of the companies/organizations and the 

responsibilities of the student. 
 

Table 18.  Student Internships   

2011 2012 2012 (cont)  

 1. Walker Parking Consultants 

(Accounting) 

17. Henron PR (Marketing) 

Hispanic Housing 

Development  

2. Connor and Gallager Benefit 

Services (Marketing) 

18. Epko Industries (Human 

Resources) 

Merrill Lynch 3. 1 World Sports (Sports 

Marketing) 

19. CJBS (Accounting) 

Merrill Lynch Cambridge  4. IBT (Real Estate Finance) 20. Familia Dental (Health Care 
Marketing) 

Realty Capital 5. Village of Rolling 

Meadows Finance Department 

21. Price Waterhouse (Accounting) 
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(Finance) 

American Bar Association  6. Schaumburg Business 

Association (Finance and 
Marketing) 

22. Manning Silverman and Company 

(Accounting) 

Fifth Third Bank   

MGM Communications  7. Aria Lounge Inc. (Hospitality and 

Marketing) 

23. Cray, Kaiser Ltd. (Accounting) 

Federal Reserve Bank of 

Chicago 

8. Merrill Lynch (Finance/Wealth 
Management) 

24. Roosevelt Internal Audit 
(Accounting) 

City of Chicago Budget 

Office Clearbrook 

9. John R. Waters Associates 
(Accounting) 

25. Executive Club of Chicago 
(Marketing) 

Federal Reserve Bank of 

Chicago  

10. Continental Automotive 
Systems (Finance) 

26. Diversified Tax Service 
(Accounting) 

 11. Clearbrook (Marketing and 

Human Resources) 

27. Niagara Foundation (Marketing)  

 12. San Jose Group (Marketing) 28. Completely Nuts Inc. (Retail 
Marketing) 

 13. Alzheimer's Association 

(Accounting) 

29. MB Financial (Finance/Banking) 

 14. Hispanic Housing Development 

(Real Estate) 

30. Menards (Retail Management) 

 15. ITW HQ. (Accounting) 31. Urban Sustainability Authority 
(Marketing/Accounting) 

 16. IC-TAG Solution (Accounting) 32. Seven (Hospitality Marketing) 

  33. Greenlee/Textron (Human 
Resources) 

 

Table 19. Student Organizations 

 Name Activities # members (estimate) 

National Association of 

Black Accountants 

(NABA)  

Guest speakers from Sara Lee and other 

corporations, monthly meetings 

35 

Net Impact Sustainability events, movie night, 

monthly meetings 

20 

Alpha Kappa Psi (AKPsi) Folded 0 

Delta Mu Delta Awards meeting each semester 40 

Society for Human 

Resource Management 

(SHRM) 

¶ MEETINGS: Executive Council and 

Regular monthly meetings in Chicago 

and Schaumburg;  
¶ NATIONAL RECOGNITION for RU 

SHRM: National SHRM Honorable 

Mention award for its excellence and 

achievement during the 2011-12 

Student Chapter Merit Award Period;  

¶ GUEST SPEAKERS: Guest Speakers 

for RU-SHRM meetings included: 

65 
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Mr. Tyronne Stoudemire, Global 

Diversity, Inclusion Senior 

Operations Director at Aon Hewitt 

Associates, Topic: Current Issues in 

Diversity & Inclusion (May 2012 in 

Chicago) and Mr. Lionel Sweeny, 

Vice President of Human Resources, 

Suzlon Wind Energy Corporation 

(April 2012 in Schaumburg);  

¶ BUSINESS COMMUNITY 

EVENTS: Special Event HR Student 

Networking Event hosted by 

Northern Trust Company and Ms. 

Barbara Amos, VP Employee 

Relations (November 9, 2011);  

¶ REGIONAL LEADERSHIP 

CONFERENCE and CASE 

COMPETITION: RU-SHRM students 

participated in the 2012 SHRM North 

Central Regional Student Conference 

and the HR Case Competition at 

Michigan State University (April 13-

14, 2012); One of our students (Ms. 

Kearston Blomeke) won the free 

registration prize (a $1,000+ value) 

for the 2012 SHRM National 

Conference in Atlanta, GA; 

¶ PARTICIPATION IN UNIVERSITY 

EVENTS: RU SHRM supported the 

Office of Career Development's job 

fair by hosting a table, Congress 

Lounge, Chicago, (April 12, 2012, 

2pm-6pm) 

¶ PARTICIPATION IN YOUNG HR 

PROFESSIONALS EVENT: RU 

SHRM hosted the annual SHRM 

event for young professionals held at 

Roosevelt University drawing 200 

attendees (November 30, 2011) 

Real Estate Club The Real Estate Club fielded a six member 

team to compete in the Eisenberg 

Foundation Real Estate Competition this 

year.  The team did an exhaustive case 

study of a major redevelopment site in 

20 
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Chicago and presented before a jury along 

with teams from five other schools.  

Another school won the competition, but 

two of the RU team members have since 

been hired by companies involved in the 

site redevelopment.  This year the Club is 

forming a team to compete in the Urban 

Land Institute national competition.   

Deanôs Advisory Board Defunct, may restart as UG student council 

in 2013 

  

 

ACCREDITATION ISSUES  

Temporarily on Hold  AACSB.  No progress can be made until the university financial situation is 

considered stable.  Moodyôs recently downgraded our financial outlook to negative.  

 

ACSBP  We are in a self study year.  The site visit will occur in Fall 2013.  We will host the regional 

conference in October this Fall.   

 

AMBA  Because this accreditation for MBA programs is very similar to that of the ACBSP we will work 

on an application this year.   

 

 

DEVELOPMENT  

The 2012 award amount does not include Heller Signature lunch or other gifts over the summer.  Final 

count will not be available until after the fiscal year end on August 31, 2012.  In April, 2012, we were at 

55% of total goal for the college of $15Million, with the largest dollar result for all departments of the 

university except the general fund.  
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Table 20. Giving over last five years 

Fund 2012 2011 2010 2009 2008 

Deanôs Fund  $24,325 $3,500 $10,500 $0 

Endowed 

Chair/Professorships 

 $322,000 $330,00 $275,500 $517,000 

Facility 

support/naming 

  

$0 

$303,500 $0 $100,000 

Programs and Other  $259,609 $708,100 $450,599 $1,659,260 

Annual/endowed 

giving 

 $129,970 $91,820 $159,165 $280,835 

Unclassified  $23,680 $55,000 $0 $125,750 

Total $682,600 

YTD 

4/2012 

944,700 $1,496,870 $895,764 $4,057,137 

 

Table 21 and 22. Scholarships for HCB students 
REAL ESTATE SCHOLARSHIPS, MBIRE, YEAR 2011 -2012,  BALANCES, BUDGET AND PLANNED AWARDS, 

April 20, 2011 

      

ANNUAL SCHOLARSHIPS:  FUND/ORG  FUND 2011-12 NUMBER  

FUND NAME NUMBER BALANCE*  BUDGET   AWARDS DONOR EMPHASIS 

Joseph & Joyce Freed Initiative 238238  $            289  $0 0 Under-represented 

Goldie Wolfe Miller Initiative* 238217  $     129,579  $75,000 15 Women Leaders 

Roldan Initiative 239150  $         1,000  $10,000 2 Hispanic, Service 

IJN Family-Annual 239154  $       30,000  $10,000 2 Disadvantaged 

Wexler Memorial-Annual 239181  $         4,901  $5,000 2 Real Estate-General 

R.E.  Scholarships/General  239123  $         1,800   0 Real Estate-General 

Northern Builders/Grusecki 239183  $         5,000  $15,000 3 RE Industrial Leader 

Louis S. Kahnweiler/Colliers 239184  $         5,000  $5,000 1 RE Industrial Leader 

SUBTOTAL:  $177,569 $120,000 25  

      

      

ENDOWED SCHOLARSHIPS:  CURRENT

* 

   

Garrison Partners-$25,000 600021  $       26,809  $1,000 1 RE Marketing 

IJN Endowed-$50,000 600135  $       75,574  $0 0 RE Finance, Disadvantaged 

Winston Kennedy-$25,000 600138  $       42,625  $1,500 1 RE Marketing 

SUBTOTAL:   $     145,008  $2,500 2  

TOTAL:   $     322,577   $  122,500  27  
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   Chicago Women's Club: 
Business $2,000  WEHCBA/GRAD 

Duquaine Schlshp Fund $10,000  WEHCBA/GRAD 

Filene, Edward Memorial 
Scholarship $40,000  WEHCBA/GRAD 

Garrison Partner's 
Scholarship Fund  $1,000  

Gldwitz, Gerald Schlshp 
Fund $1,000  WEHCBA/GRAD 

Goldstein, Nathan 
Accting Schl $75,000  WEHCBA/GRAD 

Roberman, Samuel 
Memorial Scholarship $15,000  WEHCBA/GRAD 

 

   

 

FACULTY ACCOMPLISHMENTS  

 

Despite significant reductions in our support for travel, memberships and conference fees, we have been 

able to continue to produce top research and support the faculty in their development needs.  Table 20 

shows a comparison from this year to last yearôs activities.  We are proud of our 31 Full time and 45 part 

time faculty who are great teachers and produce research at the same time.   

 

Table 23. Scholarly activities by full - and part -time Heller College faculty  
for 2010ɀ11 

Activity  2011 Number 2012 Number 

Books 2 0 

Articles and Book Chapters, 

Conference Papers 

46 75 

Presentations  86 74 

Editorial Boards  69 34 

National Association Committee 

Work  

60 (est.) 25 
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APPENDICES 

Calendar Fall 2012/Spring 2013 
Date Activity Schaumburg Chicago 

9/7 Freshman Appreciation Day X X 

9/11 
9/12 

Student Faculty Mixer 
Student Faculty Mixer 

x  
x 

9/20 HACE Leadership Training  x 

9/26 Faculty council Meeting  GUEST President Middleton X x 

9/27 Fogelson Forum  x 

10/3 Student Faculty Mixer x x 

10/4-10/5 !/.{t /ƻƴŦŜǊŜƴŎŜ όwŜŎŜǇǘƛƻƴ ŀǘ aŎ5ƻƴŀƭŘΩǎ IŀƳōǳǊƎŜǊ ¦ƴƛǾŜǊǎƛǘȅύ 
Hispanic Heritage Month 

X 
x 

X(maybe) 

10/8 Internship Planning event x  

10/9 Internship Planning event  x 

10/18 HACE leadership training  x 

10/22-11/2 Advising Weeks x x 

10/22 Resume builder x  

10/23 Resume builder  X 

10/25 Sustainability events X X 

11/1 MBIRE GALA  X 

11/10-11/11 Heller Fellows Weekend for Seniors  x 

11/15 HACE Leadership training  x 

11/19-11/23 Thanksgiving week (RU is closed all week) X x 

11/30 BAT Exam  x 

12/1 BAT Exam x  

12/5 Faculty council meeting 
Emeritus Faculty luncheon, Flemings Steakhouse 

X X 
x 

12/6 DMD and Student awards night x  

12/14 Commencement  x 

1/8 Adjunct orientation (mandatory for new adjuncts) X x 

1/11 Classes begin x X 

1/17 International Experience Event, recruiting for intl classes X x 

2/5 Internship planning   x 

2/7 Internship planning x   

2/9-2/10 Heller Fellows Weekend for rising juniors  x 

2/12 Black History Month Event  X 

2/18-3/1 Advising Weeks X x 

2/19 Resume builder  x 

2/21 Resume builder x  

2/26 Faculty council meeting X x 

3/4-3/8 Student appreciation week X x 

3/5 ²ƻƳŜƴΩǎ IƛǎǘƻǊȅ aƻƴǘƘ ŜǾŜƴǘǎ X x 

3/11-3/15 International experience Paris 
International experience Madrid 

  

4/2 Student Mixer x x 

4/19 BAT exam  x 

4/20 BAT exam x  

4/24 Faculty council Meeting 
DMD and student awards night 

x X 
X 

5/3 Commencement  x 

5/6 Admin Team retreat  x 

5/8 Tentative Date for Heller Signature Luncheon  x 

5/10 Faculty retreat x  

5/17-5/27 Poland International Experience   

7/14-7/19 Project Green Teens  x 

7/28-8/2 Project Green Teens  X 

8/25-8/28 ACBSP Self Study Report is due   
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NEWS RELEASES ABOUT HCB 

For Immediate Release                                                         April 16, 2012 

  

Madoff Whistleblower to Speak  
At Roosevelt University Luncheon on May 10  

 
Harry Markopolos, the whistleblower who helped expose the $50-billion Bernard Madoff Ponzi scheme, will be the 
ŦŜŀǘǳǊŜŘ ǎǇŜŀƪŜǊ ŀǘ wƻƻǎŜǾŜƭǘ ¦ƴƛǾŜǊǎƛǘȅΩǎ {ƛƎƴŀǘǳǊŜ [ǳƴŎƘŜƻƴ ƻƴ Thursday, May 10 at the Palmer House Hilton. 
 
{ǇƻƴǎƻǊŜŘ ōȅ wƻƻǎŜǾŜƭǘΩǎ IŜƭƭŜǊ /ƻƭƭŜƎŜ ƻŦ .ǳǎƛƴŜǎǎΣ ǘƘŜ ƭǳƴŎƘŜƻƴ ŀƭǎƻ ǿƛƭƭ ƘƻƴƻǊ WƻǎŜǇƘ 5Φ !ƳŜƴǘΣ wƻƻǎŜǾŜƭǘΩǎ 
ǎŜƴƛƻǊ ŦŀŎǳƭǘȅ ƳŜƳōŜǊ ŀƴŘ ŀƴ ŀŎŎƻƳǇƭƛǎƘŜŘ ǘŀȄ ŀƴŘ ōǳǎƛƴŜǎǎ ŀǘǘƻǊƴŜȅΦ  IŜ ǿƛƭƭ ǊŜŎŜƛǾŜ ǘƘŜ ŎƻƭƭŜƎŜΩs Lifetime 
Achievement Award. 
 
Lƴ Ƙƛǎ ǘŀƭƪΣ άCƛƴŀƴŎƛŀƭ wŜƎǳƭŀǘƛƻƴǎ tŀǎǘΣ tǊŜǎŜƴǘ ŀƴŘ CǳǘǳǊŜΥ Iƻǿ !ƳŜǊƛŎŀ /ƻƳōŀǘǎ ²ƘƛǘŜ /ƻƭƭŀǊ /ǊƛƳŜΣέ 
Markopolos will discuss the impact of financial regulations on the economy, needed regulatory changes and the 
ƴŀǘƛƻƴΩǎ Ŧƛƴancial future. 

Markopolos is the author of No One Would Listen: A True Financial Thriller, which details his pursuit of the 

greatest financial criminal in history and reveals the massive fraud, governmental incompetence and criminal 

collusion that has changed thousands of lives and the world's financial system. 

Formerly a little-known number cruncher from a Boston equity derivatives firm, Markopolos has been scathing in 

his criticism of the U.S. Securities and Exchange Commission for both failing to uncover the Madoff fraud in spite 

of repeated tips and also for failing to investigate the larger firms under its supervision. In addition, he has met with 

victims of Madoff to learn how the fraud has affected their lives and families. 

Ament has extensive experience in financial, estate and income tax planning; business mergers and acquisitions; 
and entity structures, including corporations, partnerships and limited liability companies.  
 
Since 1965, he has taught taxation, estate planning, accounting for executives, and business  
ethics courses at Roosevelt University, where he has been the Samuel W. Specthrie Distinguished Professor of 
Accounting and Taxation. He chaired the Department of Accounting and Taxation for 19 years.  Ament is also the 
recipient of the Arthur L. Crandall Award, given biannually to the outstanding faculty member in the Heller College 
of Business and in 2009 he was the recipient of the Outstanding Educator Award for Region 4 of the Accreditation 
Council for Business Schools and Programs, consisting of nine Midwestern states and Ontario.  
 
Individual tickets for the Signature Luncheon are $50 and can be obtained by contacting Tyesha Belton at (312) 
341-3627. 
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For Immediate Release                                                         April 11, 2012 

2ÏÏÓÅÖÅÌÔ 5ÎÉÖÅÒÓÉÔÙȭÓ  

New Skyscraper to be Dedicated on May 5  

 

Roosevelt University will officially open its new 32-story Vertical Campus at 425 S. Wabash Ave., Chicago, on 
Saturday, May 5 with a ribbon cutting ceremony and open house starting at 10:30 a.m. 
 
The new $123-million Wabash Building is the second tallest university building in the country (behind the 
Cathedral of Learning at the University of Pittsburgh) and the sixth tallest academic building in the world.   
 
Designed by VOA Associates, the building features a unique undulating shape with blue-green glass.  Construction 
began in Spring 2010 and the facility will be ready for fall semester classes and student housing in August 2012.   
 
The Wabash Building is referred to as a Vertical Campus because its laboratories and classrooms, student life 
facilities and residential housing are all in one tall building in an urban setting.   
 
Academics 
The Wabash BuiƭŘƛƴƎ ǿƛƭƭ ƛƴŎǊŜŀǎŜ wƻƻǎŜǾŜƭǘΩǎ ŎƭŀǎǎǊƻƻƳ ŎŀǇŀŎƛǘȅ ƛƴ /ƘƛŎŀƎƻ ōȅ пл ǇŜǊŎŜƴǘ ŀǎ ƛǘ Ŏƻƴǘŀƛƴǎ ǎŜǾŜƴ 
conventional classrooms with seats for 36 or fewer students, three tiered classrooms with seats for 60 to 80 
students and three auditorium-style classrooms with seats for 78 to 108 students.  In addition, three floors are 
devoted to science education with state-of-the-art laboratories for physics, biology and chemistry, including a laser 
table room to conduct chemistry experiments using lasers.   
 
The ¦ƴƛǾŜǊǎƛǘȅΩǎ IŜƭƭŜǊ /ƻƭƭŜƎŜ ƻŦ .ǳǎƛƴŜǎǎ ǿƛƭƭ ǊŜǎƛŘŜ ƻƴ ǘƘŜ мл

th
, 11

th
 and 12

th
 floors and contain faculty and 

administrative offices and classrooms, including a trading floor, an electronic stock market ticker and special rooms 
ŦƻǊ wƻƻǎŜǾŜƭǘΩǎ aŀǊǎƘŀƭƭ .Ŝƴnett School of Real Estate. 
 
Student Life 
The first six floors of the building are devoted to student life activities.  For the convenience of prospective 
students, the offices of admission, financial aid and advising are on the first floor and mezzanine.  The bookstore is 
also on the first floor and in the basement, while a comprehensive dining center with seating for 300 people is on 
the second floor.  Other floors contain offices and meeting rooms for student organizations and a fitness center 
with exercise and weight lifting equipment. 
 
Residential Life 
The Vertical Campus will have beds for 633 students on floors 15 through 31.  To enter the residence floors, 
students take an elevator to the 14

th
 floor where they must pass a security booth and electronic turnstiles to gain 

entrance to the residential floors via separate elevators.   
 
Most of the housing layouts have four or five people in separate bedroom suites sharing a common bathroom.   All 
of the bedrooms have spectacular views of Chicago, rivaling those of luxury apartments or condominiums. Each 
room in the suite will have its own cable TV/Internet connection and heating and air conditioning unit.   
 
At the east end of each residence hall floor, there is a common area for studying or relaxing that overlooks 
Buckingham Fountain and Lake Michigan. There are 20 washing machines and 22 dryers in the building.  A laundry 
alert notifies residents when the units are not in use and when their laundry is complete. 
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Green Building 

From the onset, the Wabash Building was designed as a green building and Roosevelt expects to receive a Silver or 

perhaps a Gold LEED-certification from the U.S. Green Building Council.  Some of the features that make this 

building green are a bike storage facility for 130 bikes; over 51% of the roof space has native plants; construction 

materials that were 20% recycled; energy efficient heating and air conditioning equipment; low volatile organic 

compound paints, mastics, glues and caulks; and recycled content carpets and other materials. 

Site Location 

The Wabash Building is 469 feet tall and is constructed on a very small site, only 100 feet across and 170 feet deep.  
¢ƘŜ ²ŀōŀǎƘ .ǳƛƭŘƛƴƎ ŎƻƴƴŜŎǘǎ ƛƴ ŦƛǾŜ ǇƭŀŎŜǎ ǘƻ wƻƻǎŜǾŜƭǘ ¦ƴƛǾŜǊǎƛǘȅΩǎ ǎƛƎƴŀǘǳǊŜ ōǳƛƭŘƛƴƎΣ ǘƘŜ !ǳŘƛǘƻǊƛǳƳ .ǳƛƭŘƛƴƎΣ 
a national historic landmark completed in the late 1880s.   
The Vertical Campus is situated on the site of a l7-story residence hall Roosevelt built in 1973 called the Herman 
Crown Center.  Roosevelt demolished the structure because it was out of date and needed sprinklers to meet to 
meet city codes.   
In addition to the Herman Crown Center, the Fine Arts Annex, a small office building to the north of the Herman 
Crown Center, was also torn down.  Roosevelt preserved the façade of the Fine Arts Annex and incorporated it into 
the design of the Wabash Building. The façade was created by Andrew Rebori, a renowned Chicago architect. 
Matching the 100-year-old terra cotta was one of the most challenging parts of the construction. The façade is the 
entrance to the UnivŜǊǎƛǘȅΩǎ ōƻƻƪǎǘƻǊŜ ŀǘ ǘƘŜ ƴƻǊǘƘ ŜƴŘ ƻŦ ǘƘŜ ²ŀōŀǎƘ .ǳƛƭŘƛƴƎΦ 

Roosevelt business dean appointed examiner for 2012 Malcolm Baldrige National Quality Award 

Posted: 06/21/2012 

Terri Friel, dean of Roosevelt Universityôs Heller College of Business, has been selected as an examiner for the 

prestigious Malcolm Baldrige National Quality Award, the highest national recognition that a U.S. organization can 

receive for performance excellence. 

As a member of the Board of Examiners, Friel is responsible for reviewing and evaluating applications submitted for 

the award. The Board is composed of approximately 500 leading experts selected from industry, professional and 

trade organizations, education, health care and nonprofits (including government). 

ñThose selected as examiners meet the highest standards of qualification and peer recognition,ò said Patrick 

Gallagher, director of the Commerce Departmentôs National Institute of Standards and Technology (NIST). ñAll 

members of the board must take part in a preparation course based on the Baldrige Criteria for Performance 

Excellence and the scoring and evaluation processes for the Baldrige Award.ò 

The Baldrige Award may be given annually in six categories: manufacturing, service, small business, education, 

health care and nonprofit. Since 1987, awards have been presented to 90 organizations. 

Friel joined Roosevelt in 2008 as dean of the Heller College and as the Walter E. Heller and Alyce DeCosta 

Professor of Management. She holds doctoral and masterôs degrees in Engineering Management from Southern 

Methodist University, masterôs and bachelorôs degrees in Chemical Engineering from the University of Louisville 

and a bachelorôs degree in French from Eastern Kentucky University.  

The Heller College of Business offers classes at Roosevelt campuses in Chicago and Schaumburg, Ill. It provides a 

diverse population of students an opportunity to develop critical skills necessary for success. Courses emphasize 

professional integrity, sustainable business practices, and global engagement. 

 

http://www.roosevelt.edu/Business.aspx
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Business Students Win 

Best Strategy Competition 

Posted: 07/06/2012 

Three Roosevelt University undergraduate business students were selected as grand champions 

in an online global business strategy competition. Matthew Good, Oscar Velarde and Chris 

Mellender managed a global athletic footwear company called Hermes against 10 other 

university teams from around the world. 

The May 2012 Best-Strategy Invitational (BSI) was part of the capstone course offered by the 

Heller College of Business in the BSBA degree program. It was held over a two-week period 

with each day representing a year in the simulation for a total of 10 years. Each companyôs 

performance was based on a balanced scorecard that included brand image, earnings per share, 

return on equity investment, stock price appreciation and credit rating. 

The simulation allowed students to practice and experience what it takes to develop winning 

strategies in a globally competitive marketplace. Emphasis was placed on decision-making under 

conditions of uncertainty in a dynamic business environment. 

The students received a $50 money order from the Heller College and a certificate awarded by 

the BSG author team commending them for ñout-competing and outperforming companies 

managed by outstanding students at business schools across the world.ò 

http://www.roosevelt.edu/Business.aspx
http://www.roosevelt.edu/Business/Programs/BSBA.aspx
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Roosevelt University seeks 

candidates for Latinos in real estate 

scholarship 
Posted: 06/18/2012 

At a time when the Latino housing market is becoming the fastest growing in the nation, the real 

estate industry in Chicago and far beyond needs good men and women to enter the field and 

move the market ahead even further. 

Thatôs why nationally known real estate leader Hipolito ñPaulò Roldan (pictured above), chief 

executive officer of the Hispanic Housing Development Corp. (HHDC) in Chicago, has 

established the Teresa and Hipolito Roldan Scholarship for Tomorrowôs Hispanic Leaders in 

Real Estate at Roosevelt University. 

Providing $10,000 for two years of study toward a Masterôs in Real Estate or the MBA with a 

concentration in Real Estate, the scholarship fund already has helped three Latinos graduate from 

Rooseveltôs Chicago School of Real Estate. They are Elvin Velez, a 2010 graduate, who is now 

working as a commercial mortgage officer with Cornerstone Real Estate Advisers; Hermilio 

Aguilar, a 2011 graduate who does architectural work in the not-for-profit housing field with 

Tropic Construction in Chicago; and Lucas Alvarado, a 2011 graduate who works for a national 

real estate asset disposition firm. 

Roldan scholar Brian Mond, who plans to graduate in December, has been working as an intern 

for Brinshore Development Co. in Northbrook and one day hopes to facilitate real estate deals 

involving Chicago and his native Argentina.  

ñThe program has allowed me to investigate areas of interest, including brokerage and 

investment sales, and it has exposed me as well to areas I knew nothing about, including asset 

and property management,ò Mond said. 

Aguilar, who received his MBA with a concentration in Real Estate from Roosevelt in 2010, 

believes the program and Roldanôs support and mentorship have made a huge difference as the 

former architect and construction businessman from Salamanca, Mexico, launches his real estate 

career.  

http://www.roosevelt.edu/RealEstate/Programs/MSRE.aspx
http://www.roosevelt.edu/RealEstate/Programs/MBA-RE.aspx
http://www.roosevelt.edu/RealEstate/Programs/MBA-RE.aspx
http://www.roosevelt.edu/RealEstate.aspx
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ñWithout the scholarship I would not be recognized by some of the most important real estate 

people in Chicago,ò said Aguilar, who was an intern in various departments with Roldanôs 

HHDC. Currently, Aguilar is an assistant facilities manager for HHDCôs CHA Scattered Sites 

Program. He is also studying for a second masterôs degree in real estate at Roosevelt. 

Through the end of June, Rooseveltôs Chicago School of Real Estate and its Marshall Bennett 

Institute of Real Estate will be taking applications for two new Roldan scholars who will start 

their graduate studies in the fall.  

ñI established this scholarship program in order to expand Latino participation in the industry,ò 

said Roldan, who has spent his life developing, managing and investing in ventures that increase 

availability of affordable housing, promote economic opportunity and enhance the quality of life 

for Latinos and the Latino community in the Midwest. 

ñThere is no better time than right now for Latinos to get involved with careers in real estate and 

community development and I believe this scholarship can open doors for more people in the 

community to take advantage of the many opportunities at hand,ò said Roldan. 

Rooseveltôs program is unique in that it combines academic and hands-on experience in 

community development and real estate. Scholars are paired with mentors in the field. They take 

professional development courses and are assisted with job placements. 

ñWe are pleased to have Hipolito ñPaulò Roldan supporting our program, particularly at a time 

when the real estate market for Hispanics is growing strong,ò said Jon DeVries, director of the 

Marshall Bennett Institute of Real Estate. ñThere is a lot of potential for anyone who is a Latino 

in the real estate field, and we welcome any and all applicants.ò 

The deadline for scholarship applications to be received is June 30. For information, visit the 

Chicago School of Real Estateôs website at and/or to apply contact Jon DeVries at 312-281-3358 

or jdevries@roosevelt.edu 
  

mailto:jdevries@roosevelt.edu
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TABLE  
Presented by the Heller College of Business 

 

  

Presented by the Heller Minority Business Roundtable College of Business 

 

 

EMMETT VAUGHN 

Director, Office of Diverse 

Business Empowerment 

 

EXELON CORPATION 

 

 

Moderator: 

Emmett T. Vaughn, Director, Office of 

Diverse Business Empowerment 

Exelon Corporation 

 

Panel: 

David E. Malone, Subject Matter 

Executive: Procurement, Supply Chain and 

Small Business Development 

 

Erika J. Jordan, BDS: Organizational 

Development, U.S. Department of Commerce 

Minority, Business Development Agency 
 

  Wednesday, February 22 

Roosevelt University 

18 S. Michigan, 1st floor Gallery 
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POLISH AMERICAN CHAMBER  

RECOMMENDS  

  
  

Chicago's Roosevelt University  
Heller College of Business  

is welcoming several faculty from the Krakow University of Economics  this 
fall.   Presented here are the dates of their planned presentations open to the 

public at Roosevelt.  

  
Detailed information and website links are below.  

  
Dr. Beata Buchelt  

Tuesday, August 7; 5:30 -8:30pm; International Human Resource Management  

Thursd ay, August 9; 5:30 -8:30pm; Expatriate management for business people  

$49 each or $80 for both  

 Executive Education International Human Resources Management; Aug 7  

with Dr. Beata Buchelt; Krakow University of Economics, Krakow, Poland  

http://www.cvent.com/d/7cqz8w  

  

Executive Education Expatriate Management for Business Peo ple; Aug 9  

with Dr. Beata Buchelt; Krakow University of Economics, Krakow, Poland  

http://www.cvent.com/d/qcqz9n  

          

Dr. Marcin Osikowicz  

Saturday, August 11  

9:30 -11:30am; Management Accounting for non -Accountants  

12:30 -2:30pm; Accounting for SMEs  

3:00 -5:00pm; Accounting and taxation in Poland for US business people  

$49 each or $129 all three  

 http://w ww.roosevelt.edu/Business/ExecutiveEducation.aspx  

                

Dr. Andrzej Sokolowski  

Tuesday September 25; 5:30 -8:30pm; Medical Statistics  

http://r20.rs6.net/tn.jsp?e=001FwhWlLzwOwxq1lnwZGz462-_aeQXAfnivXePRQzSWVxQQyGlTpKAZ6pK4--MvZdksufIs-a2r1oqghFSCLEvbpu1WEw2AHo5ntCEu4c7B9oyMOpku2MYlJplJ8SlqGMF
http://r20.rs6.net/tn.jsp?e=001FwhWlLzwOwyfjSbOty4V8JBTfMq2MUlzD8ixCGe8YxUDB-Oz-XmAQF0gWgoGasHqJ70MTHSt8ENCrtqQ0I_D3otmYM0eUVaVmVIYg1OPnfGeNy5gO5MAoP2hj3ZNjJ8G
http://r20.rs6.net/tn.jsp?e=001FwhWlLzwOwxtj7YhseHR8ioTbGt4aD-4gxRSZWOkERuyo8dci74qvVOb0Fq5OmubMPdFo97nzpn8AUZOM0CTHGFvuLhj8VFx916F2ki9GdTOncXS90ggmpkhB8BhXdy2IXe5J-o39NMrfTWcRdxwAiMb3zWFdDKA
http://r20.rs6.net/tn.jsp?e=001FwhWlLzwOwxmog3mFSgIoHJ2rOkMx9JK7YM_6F-Y2JPU7WsPeXMzDXe_3VGWutBI0vhPDt9l8sxUCJf4LpzCgwnD1DhjPDAYD_Gdid4GfAYEmeYHJDB1dxjHu4eY6tK0
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Wednesday September 26; 5:30 -8:30pm; Forecasting for business people  

$99 each or $179 both  

http://www.roosevelt.edu/Business/ExecutiveEducation.aspx  

  

Dr. Adriana Paliwoda -Matiolanska  

Tuesday, October 2; 5:30 -8:30pm; International Corporate Social Responsibility  

$79  

 http://www.roosevelt.edu/Business/ExecutiveEducation.aspx  

                

Dr. Katarzyna Kochaniak  

Saturday, March 16  

9:00am -Noon; Perspectives of the European Union  

1:00 -4: 00pm; Polish Financial and Banking issues for business people  

$79 each or $139 both  

http://www.roosevelt.edu/Business/ExecutiveEducation.aspx  

  

  

      
 

 

About the Polish American Chamber of Commerce 

 

The PACC (www.polishamericanchamber.org) is at the forefront in encouraging and promoting domestic and foreign trade to 

benefit its members and future business associates.  The Chamber is a not-for-profit organization incorporated in the State of 

Illinois as a business association.  As the voice of Polish American business men and women, the Chamber is dedicated to 

serving their best interests through education on current trends and facilitating commercial contacts. 

  

 

    

Featured News for the College 

 

The Heller College of Business sponsored the Teen 

Entrepreneurship Academy, an opportunity for incoming 

high school juniors and seniors who demonstrate an aptitude 

in the areas of math, science and technology along with an 

interest in entrepreneurship. Selected students attended the 

five-day, green-technology focused Entrepreneurship 

Academy at Roosevelt University at one of the July 15 - 20, 

2012 or July 29 ï August 3, 2012 sessions. Click here to 

view photos of the final presentations. 

http://r20.rs6.net/tn.jsp?e=001FwhWlLzwOwxtj7YhseHR8ioTbGt4aD-4gxRSZWOkERuyo8dci74qvVOb0Fq5OmubMPdFo97nzpn8AUZOM0CTHGFvuLhj8VFx916F2ki9GdTOncXS90ggmpkhB8BhXdy2IXe5J-o39NMrfTWcRdxwAiMb3zWFdDKA
http://r20.rs6.net/tn.jsp?e=001FwhWlLzwOwxtj7YhseHR8ioTbGt4aD-4gxRSZWOkERuyo8dci74qvVOb0Fq5OmubMPdFo97nzpn8AUZOM0CTHGFvuLhj8VFx916F2ki9GdTOncXS90ggmpkhB8BhXdy2IXe5J-o39NMrfTWcRdxwAiMb3zWFdDKA
http://r20.rs6.net/tn.jsp?e=001FwhWlLzwOwxtj7YhseHR8ioTbGt4aD-4gxRSZWOkERuyo8dci74qvVOb0Fq5OmubMPdFo97nzpn8AUZOM0CTHGFvuLhj8VFx916F2ki9GdTOncXS90ggmpkhB8BhXdy2IXe5J-o39NMrfTWcRdxwAiMb3zWFdDKA
http://r20.rs6.net/tn.jsp?e=001FwhWlLzwOwyNJXdOe85g8MnioTEfnD3WSUa2WCYvX6Al1w2SA4phP9pr6t6ZY92GBeIpa9aHbTmZEKH0iH21x0dM8IPbgRlgwYqdgPxrmLf57sHj-b-Mi-ht0DcQ2_nM
http://r20.rs6.net/tn.jsp?e=001FwhWlLzwOwzoaINFwxAnzO1VD5ZVa1oD-0Ew8bAytdAnTN0J6isbLfcDWKroZWQTZ7M-M_lfY2pm4rVJ9JKUUlb24nyrQ0Hj5Hi0b2heFalCUvp2qWLnm5_ABgnI40eq
http://roosevelt.smugmug.com/Other/0712Students-Entrepreneur/24284549_tkVNFQ#!i=1977378692&k=3D9svL5
http://r20.rs6.net/tn.jsp?e=001FwhWlLzwOwzoaINFwxAnzO1VD5ZVa1oD-0Ew8bAytdAnTN0J6isbLfcDWKroZWQTZ7M-M_lfY2pm4rVJ9JKUUlb24nyrQ0Hj5Hi0b2heFalCUvp2qWLnm5_ABgnI40eq

